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1- Add FY2023 Estimated Cost, Fixed Fee, and Estimated Cost + Fixed Fee in Section B, clause 
B-2 CONTRACT TYPE AND VALUE, Table 2: CLIN 0002, Strategic Partnership Projects 
as follows: 
 
Contract Period Estimated Cost Fixed Fee Estimated Cost + 

Fixed Fee 
FY2023 $1,135,000,000 $10,215,000 $1,145,215,000 

   
2- Update the “Contractor Contact” in Section G, clause G-3 CONTRACTOR CONTACT as 

follows: 
 
From:  

Name: Kelly Westlake 
Position: Senior Manager, Prime Contract and Export Control 
Company: National Technology & Engineering Solutions of Sandia (NTESS) 
Address: PO Box 5800, MS 0180 
Albuquerque, NM 87185 
Phone: (505) 844-5158 
E-mail: kewestl@sandia.gov 

 
To: 

Name: Marianne Hill  
Position: Deputy General Counsel 
Company: National Technology & Engineering Solutions of Sandia (NTESS) 
Address: PO Box 5800, MS 0141 
Albuquerque, NM 87185 
Phone: (505) 844-9444 
E-mail: mbhill@sandia.gov  

 
3- Replace Appendix C, Personnel Appendix, Section 2.0 Compensation, paragraph (iii) in its 

entirety to temporarily approve Extended Workweek to begin the first hour after 40 hours, 
instead of the 5 hour after 40 hours, until May 31, 2024: 

 
 (iii) Extended Workweek and Flextime 
 

When deemed essential to the performance of work under this Contract and there is 
no ability to provide other forms of relief, management may approve extended 
workweek or flextime options for exempt employees in accordance with the 
Contracting Officer approved plan. 
 
Flextime: Part-time or full-time exempt employees are eligible to accumulate 
additional time to support short-term business (4 weeks or less) requiring additional 
hours worked to balance workload shifts. Flextime begins to accrue after the fifth 
hour over an employee’s weekly schedule. An employee’s flextime accrual may not 
exceed 80 hours at any given time.  
 
Extended Workweek: Full time exempt employees are eligible to be paid straight 
time for all hours worked after their regularly scheduled hours for the pay period 
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(through May 31, 2024) to support high priority projects requiring multi-month, 
multi-year efforts. After May 31, 2024, exempt employees may be paid straight time 
for all hours worked after the fifth hour over the employee’s defined workweek.  
 
Employees may not be on extended workweek and earn flextime. Extended 
workweek or flextime cannot be earned in the same period with time charging codes 
associated with paid time off except for employer required training and employer 
required medical exams/treatment. 

 
4- Update the FY2022 PEMP with the FY2023 PEMP (Attachment 1) in Appendix L, 

Performance Evaluation Management Plan.  
 

5- All other terms and conditions remain unchanged. 
 
 



Found at: https://www.energy.gov/nnsa/sandia-
national-laboratories-contract under PEMPS AND 
PERS




